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Other information
Other key documents
• Laynhapuy Indigenous Protected Area Management Plan
• Rule Book
• Code of Conduct
• General Reports
• Financial Reports

How you can help
If you are interested in supporting the wonderful work we do  
to support our homelands, you can get in touch to volunteer with us,  
or provide a donation.

Forward looking 
statements 
• Over the next few years, Laynha is looking 

to consolidate the way Ganybu Housing 
is managed and bring it under the same 
structure as Laynha. 

• We will work to embed the ward malas to 
ensure homelands are in control and able to 
make local decisions on homeland priorities 
and where funding is directed.
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About us
Who we are
Laynhapuy Homelands Aboriginal Corporation 
(Laynha) was established in 1985 as an 
association to support homeland communities 
to determine their future, be self-sufficient and 
sustainable. The homelands are on Aboriginal 
land held as inalienable freehold title by the 
Arnhem Land Aboriginal Lands Trust. In 2012, 
Laynha was incorporated under the Corporations 
(Aboriginal and Torres Strait Islander) Act (CATSI 
Act).

At its core, Laynha was created to support 
and enable the homelands movement which 
saw Yolngu return to their traditional land and 
determine their own future. Laynha supports 
the fundamentally important practice of self-

determination so Yolngu can manage their own 
affairs with the objective of self-sufficiency.

Laynha delivers a range of services to support 
around 30 homeland community settlements 
across a region of over 17,000km2. The map 
on the next page shows the area serviced by 
Laynha.

Laynha is a member based organisation which 
represents over 1,000 Yolngu members and is 
administered by a majority Yolngu Board of 
directors.

Based in Yirrkala, Laynha has around 130 staff 
supporting the homelands with around 60 per 
cent based out on homelands.

Our objectives and approach
To support this vision, Laynha has the specific 
objectives to:

1. Maintain and protect country and culture
2. Support good health, social welfare, 

community development and educational 
outcomes

3. Provide/maintain a good standard of 
communication and infrastructure in 
homelands

4. Improve employment, training and economic 
development

In line with our core vision we have embedded 
self-determination and decision making within 
homeland communities. We are working with our 
Board and members to increase employment on 
homelands.

The recent change in our Chief Executive Officer 
has provided new energy and opportunities to 
move in new directions. By recruiting the Chief 
Executive Officer from the existing management 
team there has been less disruption to the 
business. In addition, employees have embraced 
the change.
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Laynhapuy Homelands Service Area

Type Number

Houses 121

Health clinics 14

Community stores 4

Homelands with community power 
systems (diesel & solar) 15

Homelands with standalone power 10

Ranger stations 6

4WD vehicles 56

Boats 7

Laynha undertakes a broad range of services for 
homelands, and has the following infrastructure and 
equipment:
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Our people
Board of directors

Mr Barayuwa 
Mununggurr
Member Chairperson - 
Bukudal Homeland

Mr Graham Symons
Non-member Director

Mr Yinimala Gumana
Member Deputy Chair - 
Gangan Homeland

Mr Paul (Gurrumuwuy)
Wunungmurra
(Ceased 6 Sept 2021)

Member Director - Yalakun 
Homeland

Mr Balku 
Wunungmurra
Member Director - 
Gurrumuru Homeland

Ms Yananymul 
Mununggurr
Member Director - 
Garrthalala Homeland

Dr Christopher Haynes
Non-member Director

Mr Yangipuy Wanambi 
(Ceased 28 Jan 2021)

Member Director - 
Raymangirr Homeland

Mr Djambawa  
Marawili, AOM
Member Director - Baniyala 
Homeland
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Our structure

Laynhapuy Homelands Aboriginal Corporation endeavours to increase the number of Yolngu 
employed in all programs with a particular focus on learning and development. In addition, Laynha 
works to increase the cultural capability of ŋäpaki (non- Yolngu) staff as part of a two-way learning 
process.

Staffing profile
As at 30 June 2021, Laynha’s staffing profile was around two thirds Yolngu staff with an even balance 
of miyalk (women) to dirramu (men) across the organisation. While this is pleasing to see, we will 
endeavour to keep driving for high rates of Yolngu employment as well as driving for more Yolngu in 
senior positions.

Program  Yolngu Ŋäpaki 
(non- Yolngu)

Miyalk 
(Female)

Dirramu 
(Male)

Total

Yirralka Rangers 45 4 11 38 49

Health 25 26 43 8 51

Homeland Services 9 2 - 11 11

Youth Services 9 - 4 5 9

Ganybu Housing - - - - -

Corporate Services 3 8 10 1 11

Total 91 (69%) 40 (31%) 68 (52%) 63 (48%) 131

Members on Homelands

Laynhapuy Homelands Aboriginal Corporation

Homeland 
Services

Infrastructure and 
maintenance

Yirralka Rangers

Caring for Country

Bush products

Primary 
Healthcare

Health and 
wellbeing

Community stores

Ganybu Housing
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Chairperson’s note
My name is Barayuwa Mununggurr. Barayuwa is pronounced like this Bray-wa. I am a proud elder 
of the Djapu clan, a Yolngu clan of North East Arnhem Land. I have been Chairman of Laynha since 
2008, when it was an association and then continued on as Chairman when it was incorporated in 
2012. My totem is mana (shark) and my homeland is Bukudal. 

Laynha supports us to live on our Homelands. 
Homelands enable us to maintain our culture, 
language, identity and land. We want to protect 
and keep our community members healthy 
and safe, and this is achieved through the 
maintenance of respect and pride in ourselves. 
In order for others to support us in achieving 
self determination and self sufficiency, we do 
recognize the need to incorporate mainstream 
elements, but do so in our own way.

 Yolngu are the spiritual people of the land. We 
have our songlines, our culture, our law and our 
arts. This is what links us to the land, and the 
Homelands make us who we are.

I am thankful that the COVID-19 virus has not 
made it here and I would like it to stay that way. 
It will spread like a wild fire and we will have 
many sick and dying people if it does somehow 
arrive. I did not need any encouragement to get 
vaccinated and I told everyone to do the same.

I have heard the Government talking about 
Closing the Gap for many years now and we 
are still talking about it. Closing the Gap is an 
interesting way of expressing what we are 
trying to achieve for ourselves. I am not sure 
who chose this title. Because, sometimes I am a 
little confused about whose gap are we trying 
to close here. Is it our gap in disadvantage, or 

are we trying to close the Balanda knowledge 
and understanding gap. Perhaps it is both, but 
whatever it is, we are all here to work towards 
a common goal. We might operate a little 
differently, or go about things in a Yolngu way, 
but the direction is still the same for the benefit  
of all.

Empowered Communities is the local decision 
making model for the 13 clan groups in North East 
Arnhem Land. 

The Yirralka Rangers ward malas is our local 
decision making model for the Laynhapuy 
Indigenous Protected area.

My vision is for a united community, safe, strong 
and active. I want Yolngu to walk their own path, 
and to achieve their goals, hopes and dreams. I 
want to see the Djamarrkuli (children) grow up to 
have a choice to be able to live and work on our 
land.

Mr Barayuwa Mununggurr 
Member Chairperson 
Bukudal Homeland
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CEO’s note
I was appointed as the Chief Executive Officer in April 2021 and I am very excited to have the 
opportunity to guide Laynhapuy Homelands Aboriginal Corporation (Laynha) to be able to support 
the many diverse homeland communities. I am pleased to be able to work with our experienced and 
knowledgeable board members, to enable Laynha to deliver on the original vision of the homelands 
which is still relevant today.

My focus is to celebrate our achievements, as 
there are many, but also to simplify operations 
and put in place consistent processes and 
procedures across the organisation. This will 
enable Laynha to deliver more services for 
homelands and provide our members with more 
resources. 

We operate in a very complex environment, so 
making things simpler internally will be important 
for our success. It has been a challenging year for 
our members with the focus to get the COVID-19 
vaccine to our members in order to protect 
homeland communities from coronavirus. 

We will look to see how the new partnership 
approach for the closing the gap agreement will 
operate in practice and how Laynha is able to 
ensure our homeland members can benefit from 
these policy initiatives. There are many people, 
organisations, peak bodies and government 
offices that support Laynha. We recognise this 
and appreciate you working with us for the 
betterment of the homelands people.

I am delighted with the ongoing dedication of 
our employees to deliver these really essential 
services and support for the homelands and 
would like to thank all employees at Laynha. In 
addition, I would like to thank all for their support 
during my transition into my new role.

Looking forward, I will be focusing on building 
stronger relationships with our various 
stakeholders in both the government and 
private sectors and also with other Aboriginal 
Corporations.

Ms Kerry Legge 
Chief Executive Officer
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Yirralka Rangers
Ward Mala
In 2021 we established the Ward Mala, a new 
governance framework that aims to facilitate 
greater flexibility and more localised decision 
making, with three representative bodies 
for the Djalkiripuyngu, Miyarrkapuyngu and 
Laynhapuyngu. 

All homelands are represented within the Ward 
Mala by Wäna Wataŋu (traditional owners) and 
Djuŋgayi (caretakers), that will meet biannually, 
always on country, in our homelands. Six of those 
representatives were also nominated to be 
Dhawu Wikanamirr (story tellers) that will attend 
all meetings annually and share stories between 
the three wards. 

With over 70 representatives from across the 
13 clans and 30 homelands of the Laynhapuy 
Indigenous Protected Area (IPA), the Ward Mala 
will form a strong and powerful voice from 
country for the Yirralka Rangers and provide 
space for collective decision making.
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Fire management
Fire management has always been an important part of Yolngu culture. The Yirralka Rangers are a 
partner in Arnhem Land Fire Abatement (NT) Limited, an entirely Aboriginal-owned, not-for-profit 
carbon farming business created by Aboriginal Traditional Owners in Arnhem Land.

Each dry season Rangers combine contemporary 
technology with customary knowledge to 
achieve cultural, environmental and social 
outcomes in our fire management program. 
Over the past 12 months Yirralka have focused 
on developing the capacity of rangers to deliver 
across all elements of our fire management 
program. 

We consulted with Traditional Owners, undertook 
aerial and ground burning djäma (work), and 
then undertook asset protection and wildfire 
suppression in the late season. These activities 
were undertaken in conjunction with our key 
stakeholders and partners and supported by 
our fire management strategy and our fire 
management action plan.

In mid-September 2020, Rangers partnered with 
the Learning On Country Program to participate 
in Galtha Rom (teaching of law), an important 
annual cultural event. In preparation for this 
event, rangers burnt a flood plain that children 
would traverse as part of the Galtha. This was 
performed to rid the area of mosquitoes and to 
open access.

The next page shows the times burnt over a 5 
year period.
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Cross-cultural ecology surveys
Yolngu ga Napaki sharing knowledge and learning  
about Country
We are excited to continue to have our partners from Macquarie University supporting cross-
cultural biodiversity surveys.  With support from The Nature Conservancy and Macquarie University, 
the Yirralka Rangers were recently granted an Australian Research Council Linkage grant to expand 
our collaborative biodiversity monitoring to focus on culturally significant species in the Laynhapuy 
IPA over the next 3 years. This partnership allows us to better understand the biodiversity of Country. 

We also include Learning on Country Kids so 
Rangers and scientists can teach them about 
the ecological and cultural values of our animals 
and the threats they face. These surveys allow 
the team to learn with and from each other for 
the shared goal of biocultural (biological and 
cultural) conservation. The surveys have mutual 
benefits for researcher and Yolngu collaborators. 
They provide opportunities for Yolngu to visit 
different parts of the Laynhapuy IPA, share their 
knowledge and learn Western scientific survey 
methods. The Macquarie University researchers 
and ŋapaki rangers can learn about deep Yolngu 
knowledge, worldviews, Country and language.

Over the last three years we have conducted 
11 surveys in the Laynhapuy IPA, recording 
1400 animals and 166 species with 135 people 
participating, many taking part several times. 
During surveys, we also engage in cultural 
activities such as collecting bush foods, hunting 
for guku (native honey) and animals, fishing, 
making spears, and telling stories about Country. 
This directly contributes to the intergenerational 
transfer of knowledge from Rangers to young 
people.
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Learning on Country 
Intergenerational transfer of knowledge between Yolngu elders and children is a key part of, and 
focus for, maintaining culture. The rangers have been acting as facilitator and ‘co-partner’ for 
this important education transfer with Laynhapuy Homelands School via the Learning on Country 
Program (LLoCP). The LLoCP facilitates cultural and environmental learning experiences for T-12 
aged students attending school at eight different community schools across the IPA. 

Throughout the year, Laynha has organised four 
successful Learning on Country larger events 
with around 50-100 young people present at 
each event. Each of these days received strong 
engagement and positive feedback both from 
the young people, community members and 
rangers.

This program gives our rangers an opportunity 
to share their knowledge with Yolngu students 
and showcase ranger jobs. A school-based 
ranger traineeship program is being established 
between Yirralka Rangers and the three schools 
across the IPA to support senior students who are 
interested in transitioning to a ranger career from 
school. 

There are also positive attendance outcomes for 
young people, in particular for those who are less 
academically engaged in classroom learning.

In addition to the larger events, the LLoCP 
provides smaller activities and excursions week 
to week for young people on homelands, as 
well as supporting the delivery of Certificate II in 
Conservation and Land Management to all senior 
students at Laynhapuy Homelands School. These 
provide opportunities for young people to get 
out on country and undertake learning in a more 
culturally appropriate way.
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Community stores 
Laynha has now expanded to running four 
community stores. These stores operate 
in the homelands of Gangan, Garrthalala, 
Wandawuy, and Baniyala/Yilpara to provide 
regular deliveries of fresh and healthy food and 
household products.

We have seen some very positive health 
outcomes for Yolngu people living on these 
homelands from the additional availability of 
readily accessible food options. These stores 
represent a much more holistic view of health 
care, and Laynha is committed to continue to 
deliver these services to provide regular fresh 
food for communities. 

These stores have strong community support, 
and do not stock unhealthy items including 
confectionary, cigarettes and soft drinks.

The aim is to supplement the traditional diet 
rather than replace it. The stores are also 
beginning to store other household and hunting 
essentials. We have also started to see a positive 
trend of stronger demand for fresh food over 
packaged and tinned food.

In addition to the direct improvements in health, 
there are other benefits as well including the 
money saved in the community with travelling to 
local centres costing over $1,000 for each return 
trip. There are also employment and educational 
benefits in running the store for community 
members. 

Laynha has been proud to share these stories 
recently in the Healthy Stores 2020 online series 
hosted by Monash University and at the Regional 
Food Summit in Alice Springs. 

Health 
Laynha continues to provide primary health care 
to Yolngu people on homelands. We have had a 
big year providing services across youth, aged 
care, disability, health services, community 
stores and of course administering COVID-19 
vaccines. We are made up of Aboriginal health 
workers, nurses, doctors, allied health, youth 
workers, aged care workers, National Disability 
Insurance Scheme support workers, and 
shopkeepers.

As the sole provider of healthcare to many of 
our very remote homeland communities, it is 
important Laynha can continue to provide these 
services in partnership with the community. This 
is an essential service to enable Yolngu to be 
able to live independently and self-determine 
futures on homelands.
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National Disability 
Insurance Scheme 
(NDIS) and Aged 
Care 
The key benefit of our services in the NDIS and 
aged care space, is that they give our members 
the choice to remain on their homelands, in 
line with Laynha’s vision. We are proud to note 
we have almost 60 clients across these health 
services.

We are happy to report we have seen increases 
in our aged care and NDIS package funding 
across our clients which means we are now able 
to more adequately provide for their needs. This 
means we are able to employ additional support 
workers to provide these services in homelands 
and provide in-home care, including domestic 
care, gardening and community participation.

In addition, we have more individualised plans 
to better cater for the more challenging needs 
of our clients in remote communities. Where 
is it no longer possible for clients to remain on 
homelands due to medical needs, we have 
supported independent living arrangements in 
Nhulunbuy.

COVID-19 
vaccination
We have had a very busy year. On top of our 
usual health services, we have delivered a 
large number of COVID-19 vaccinations.  
We are pleased to report, that as at the time 
of publication, of our health service area we 
have over 90% of people vaccinated in our 
Yolngu population and 100% of our employees 
vaccinated.

Attitudes towards COVID-19 and vaccination 
in the health service area understandably 
started hesitantly, but overall have moved to a 
view of strongly wanting to protect homeland 
communities. There has been a strong 
demonstration of trust in our health services 
with people coming forward with their children 
requesting a vaccination. Our members are 
pleased they are able to protect the precious 
homeland communities

We are also really proud of our team and the 
resilience they have shown given the extra 
work to roll out all of the vaccinations in the 
Homelands. It is fantastic that our staff and our 
members have come together to protect each 
other from the COVID-19 pandemic. There is still 
work to be done, and we are confident we will be 
able to continue this great work in collaboration 
with community members. 
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Youth program
The youth program delivers after school activities to provide continued practical learning and 
organised activities for young people on homelands. The organised activities vary widely from 
sports, music and craft, to hunting, cooking and work experience. The program also provides an 
incentive for attainment of youth worker certification and employment through Laynha for the 
homelands.

The program focuses heavily on consultation and 
partnership with homeland communities and 
schools to make sure the activities are supported 
by communities and also to make sure they 
are aligning with cultures and values. We are 
incredibly encouraged by the attendance of this 
program which has reached participation rates 
of around 90 per cent.

We are very proud of our 10 youth workers 
and seeing them develop and obtain relevant 
education and certification to support them to be 
able to work with young people in communities. 
Our youth workers are also involved in 
supervision and mentorship which helps to build 
resilience in young people on homelands.

One successful activity was a short media course 
which was run in Gängan to teach basic filming 
and interviewing techniques. It also covered how 
to look after this equipment.

Another successful event was the eastern cup 
basketball tournament in Nhulunbuy, which 
was attended by two teams from homelands. 
This is the first time we have had a girls team 
attending the tournament! In preparation for the 
tournament everyone attended a coaching and 
umpiring workshop to better be able to support 
the running of the tournament. 
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Homeland services 
Maintenance and construction 
The primary roles we perform include maintenance of housing and essential infrastructure 
throughout the homelands, we also provide fee-for-service for private projects. We provide 
the skill and experience to deliver important work for both Northern Territory Government and 
Northern Land Council including critical maintenance for access to homelands. The importance 
of the maintenance and construction work cannot be understated with works to improve housing 
conditions on homelands enabling more positive living conditions, leading to better health and 
educational outcomes.

The service delivery encapsulates training Yolnu 
staff on homelands enabling self-sufficiency. 
We undertake earthworks, plumbing, carpentry, 
and building works for our assets as well as for 
projects we work on.

Two new electricity generators were installed 
in homelands, one at Baniyala and the other at 
Garrthalala. These works are important as they 
provide essential and enabling infrastructure 
for homelands such as cooking, lighting and 
cooling. We have also setup a system to record 
all servicing and repairs for generators to support 
continuity of record keeping and future decision 
making.

Two new ablution blocks have been installed in 
Baniyala and Garrthalala. In addition to these 
ablution blocks, septic flush systems have been 
installed in five homelands. Improvements 
to sanitary facilities help to improve health 
outcomes in homelands and communities. 

Routine maintenance has been undertaken on 
housing throughout homelands. In particular, 
works undertaken include new roofs, veranda 
enclosures, vermin proofing and solar systems. 

The solar hybrid system [constructed/being 
constructed] at Dhalinbuy will set the path 
forward for consideration of similar systems 
at other homelands, including Baniyala and 
Gangan. Solar hybrid systems reduce the 
dependence on fossil fuels which helps to both 
reduce ongoing costs, but also reduce reliance 
on transportation of fuel.
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Our finances
Finance manager report 
I am pleased to be able to provide the financials for Laynha for the 2020-21 financial year and 
continue to support the great work of Laynha.

With the coming closure of the Gove bauxite mining operation in the medium-term and the 
associated reduced revenue stream both for Laynha and the broader North-East Arnhem Land region, 
we are looking for ways we can operate more efficiently. This has included investigating the use of 
solar electricity to reduce the reliance on grid electricity and diesel generation as well as looking at 
our revenue streams to see whether there are opportunities to expand to become more efficient.

In 2020-21 Laynha has recorded a surplus of $1.5 million – this represents a much improved financial 
position to last year. This will help Laynha to be able to resource meaningful locally identified 
homeland projects.
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Auditor's Independence Declaration to the Directors of Laynhapuy Homelands Aboriginal
Corporation

As auditor of Laynhapuy Homelands Aboriginal Corporation for the year ended 30 June 2021, I 
declare that, to the best of my knowledge and belief, there have been: 

(i) no contraventions of the auditor independence requirements of the Corporations 
(Aboriginal and Torres Strait Islander) Act 2006 in relation to the audit; and 

(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of Laynhapuy Homelands Aboriginal Corporation and the entities it 
controlled during the financial year.

Merit Partners

Matthew Kennon

Partner

DARWIN

Date: 3 November 2021

Auditor’s Independence 
Declaration
for the year ended 30 June 2021
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for the year ended 30 June 2021

28



Notes to the Financial Statements
for the year ended 30 June 2021

29



Notes to the Financial Statements
for the year ended 30 June 2021

30



Notes to the Financial Statements
for the year ended 30 June 2021

31



Notes to the Financial Statements
for the year ended 30 June 2021

32



Notes to the Financial Statements
for the year ended 30 June 2021

33



Notes to the Financial Statements
for the year ended 30 June 2021

34



Notes to the Financial Statements
for the year ended 30 June 2021

35



Notes to the Financial Statements
for the year ended 30 June 2021

36



Notes to the Financial Statements
for the year ended 30 June 2021

37



Notes to the Financial Statements
for the year ended 30 June 2021

38



Notes to the Financial Statements
for the year ended 30 June 2021

39



Notes to the Financial Statements
for the year ended 30 June 2021

40



Notes to the Financial Statements
for the year ended 30 June 2021

41



Director’s Declaration
for the year ended 30 June 2021

42



Independent Auditor’s Report
for the year ended 30 June 2021  

 
 

Independent auditor’s report to the members of Laynhapuy Homelands Aboriginal 
Corporation

Opinion

We have audited the financial report of Laynhapuy Homelands Aboriginal Corporation (the 
Corporation) and its subsidiaries (collectively the Group), which comprises the Group consolidated 
and Corporation statements of financial position as at 30 June 2021, the Group consolidated and 
Corporation statements of profit or loss and other comprehensive income, statements of changes 
in equity and statements of cash flows for the year then ended, notes to the financial statements, 
including a summary of significant accounting policies, and the directors’ declaration.

In our opinion the accompanying financial report of Laynhapuy Homelands Aboriginal Corporation
in accordance with the Corporations (Aboriginal and Torres Strait Islander) Act 2006, including:

(a) giving a true and fair view of the Corporation’s and the Group’s financial position as at 30 
June 2021 and of their financial performance for the year ended on that date;

(b) complying with Australian Accounting Standards – Reduced Disclosure Requirements and 
the Corporations (Aboriginal and Torres Strait Islander) Regulations 2017.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report. We are independent of the Group in accordance with the 
auditor independence requirements of the Corporations (Aboriginal and Torres Strait Islander) Act 
2006 and the ethical requirements of the Accounting Professional and Ethical Standards Board’s 
APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of 
the financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance 
with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion.

Other Information

The directors are responsible for the other information. The other information is the directors’ report 
accompanying the financial report.

Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon. 

In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated. 

If, based on the work we have performed, we conclude that there is a material misstatement of this 
other information, we are required to report that fact. We have nothing to report in this regard.
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Other Matter 

The financial report of the Corporation for the year ended 30 June 2020 was audited by another 
auditor who expressed an unmodified opinion on that financial report on 17 November 2020.

Responsibilities of the Directors for the Financial Report

The Directors of the Corporation are responsible for the preparation of the financial report that gives 
a true and fair view in accordance with Australian Accounting Standards – Reduced Disclosure 
Requirements and the Corporations (Aboriginal and Torres Strait Islander) Act 2006, and for such 
internal control as the Directors determine is necessary to enable the preparation of the financial 
report that gives a true and fair view and is free from material misstatement, whether due to fraud 
or error.

In preparing the financial report, Directors are responsible for assessing the Corporation’s and 
Group’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the Directors either intend to 
liquidate the Corporation or Group or to cease operations, or have no realistic alternative but to do 
so.

Auditor’s Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with Australian Auditing Standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of the financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also:

▪ Identify and assess the risks of material misstatement of the financial report, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk 
of not detecting a material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control.

▪ Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Corporation’s or the Group’s internal control.

▪ Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Directors.

▪ Conclude on the appropriateness of the Directors’ use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the Corporation’s 
or Group’s ability to continue as a going concern. If we conclude that a material uncertainty 
exists, we are required to draw attention in our auditor’s report to the related disclosures in 
the financial report or, if such disclosures are inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 
However, future events or conditions may cause the Corporation of the Group to cease to 
continue as a going concern.

▪ Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and 
events in a manner that achieves fair presentation.

▪ Obtain sufficient appropriate audit evidence regarding the financial information of the 
entities or business activities within the Group to express an opinion on the financial report. 
We are responsible for the direction, supervision and performance of the Group audit. We 
remain solely responsible for our audit opinion.
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We communicate with the Directors regarding, among other matters, the planned scope and timing 
of the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.

Merit Partners

Matthew Kennon
Partner

DARWIN
Date: 3 November 2021
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Address 86 Galpu Rd Yirrkala, NT 0881
Mail PO Box 1546 Nhulunbuy NT 0881
Phone 08 8939 1800
Facebook @laynhapuy
Website www.laynhapuy.com.au

Laynhapuy Homelands 
Aboriginal Corporation


