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Aboriginal and Torres Strait Islander readers are advised

that the following report may contain images and names of

people who have died.

Laynhapuy Homelands Aboriginal
Corporation (Laynha) would like to
acknowledge the wéna (Country) on which
we operate as Yolnu land and recognise
Yolnu sovereignty as well as pay respect to
elders past, present and emerging.

Our Yolnu knowledge system has evolved over

more than 40,000 years, and is based on the spiritual
and physical association between creation and the
Yolnu people.

We recognise the fundamental right of Aboriginal
people to live on their Country of affiliation and
maintain language, custom and cultural practices,
these rights are protected under United Nations
treaties and declarations.

Laynhapuy Homelands Aboriginal Corporation would
also like to thank the following organisations for their
support and interest in the homelands.

Finally, thank you to all of those who have contributed
to the production of this annual report.

Other key documents

— Laynhapuy Indigenous Protected
Area Management Plan

— Rule book

— Code of conduct

— General reports

— Financial reports
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How you can help

If you are interested in supporting the
wonderful work we do to support our
homelands, you can get in touch to volunteer
with us, or provide a donation.
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il Youth activities in Birany Birany.
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The Ganybu traditional fishing trap or net was used to trap  The old people interpreted the image of the Ganybu (net) as a fishing

Gan’nal (fresh water catfish) in fresh waters. This method
of fishing was used back in the old days traditionally by
Yolnu who lived in their homelands, including the Djapu
and the Dhudl Djapu clans.

Dhuwal Ganybuny narirri dit’'thunamirr baman’ walal

yukurran baki Yolnuy walal gapu raypinynur, Djapu ga
Dhudl Djapu bapurruy.
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tool, to catch good, decent people — both Indigenous and non-
Indigenous — to work together as one for Laynhapuy Homelands, in
order to educate our Yolnu of the homelands.

Nalapalamirriy nunhi walal wopitj dhuwal Laynha maln’maranal,
yoranhamin walal dhiyakun Ganybu’wun wuniliw, marr nayi yurru
dhiyan wopitj’'thu baki.

The old people chose the net to be the logo of the Laynhapuy
Homelands Aboriginal Corporation so that we could determine our own
future, manage our own affairs and to become self sufficient and also
to respect each other, through working together in partnership.

Mayaliny nayi dhiyak Ganybuwuny, dit'thun yukurra dhiyan wopitj’thu
Yolnun ga nabakin marr nilimurr yurru wangany’nur, manymak’kum
nhina ga djama, marngi’kum yutan Yolnun, ga rrambani djama ga
wangany manapan yukurra bukmak Homeland’nha.

—Yananymul Mununggurr

Back burning activities by
Yirralka Rangers.
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In the decades prior to 1970, the Yolnu people
in the East Arnhem region were congregated
in various missions, the most easterly of which
was Yirrkala on the Gove Peninsula.

it _

In April 1972, senior Yolnu leaders and their
extended families began moving away from
the Yirrkala mission and the expanding mining
- town, back to their traditional clan land around
Arnhem Land.



The homelands movement was a
Yolnu initiative, instigated before
any government support for such
movements. Yolnu cleared land for
airstrips and built their own houses
using timber from their land, with
the help of Ngapaki (non-Indigenous
people) from the Mission.

The clan elders aspired to determine their
future, conduct their affairs according to
Yolnu law and live and raise their children
on their traditional land. Their vision was
to develop sustainable, self-sufficient
homelands for themselves, their families,
and future generations. That vision is still
strong and relevant today.

The homelands are on Aboriginal land held
as inalienable freehold title by the Arnhem
Land Aboriginal Lands Trust.

In 1985, the Laynhapuy Homelands
Aboriginal Corporation (Laynha) was
established as an association to support
and enable the homelands movement. In
2012, Laynha was incorporated under the
Corporations (Aboriginal and Torres Strait
Islander) Act (CATSI Act).

Entrance to Wandat.
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Left: Board Meeting at Garrthala.
Top right: Hunting for mud crab at Garrthalala.
Bottom right: Waiting for the mud crab in community.
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The Laynhapuy Homelands Aboriginal
Corporation (LHAC or ‘Laynha’), is an
independent provider of services and a
facilitator of community and economic
development for its members on homelands,
governed by Yolnu people for Yolnu people.

Lenny fishing in Garrtahalala.



Laynha services 30 homeland
community settlements across

a region of 17,000 km? with a
population of approximately 1100
Yolnu residents, and approximately
300 regular visitors.

Based in Yirrkala, Laynha has around 160
staff supporting the homelands with around
60 per cent based on homelands.

Laynha supports homeland communities
through Yirralka Rangers, health services,
community services and homeland services,
partnerships with organisations with

shared interests to support employment
and training opportunities, culture and
community, economic development and
through representing and promoting Laynha
homelands.
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Trustworthiness

Collaboration

Empowerment
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Oour
people

Board of
Directors
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Yananymul Mununggurr

A Djapu woman from Garrthalala North East
Arnhem Land Miwatj Region, Yananymul
Mununggurr is the current Chairperson of
Laynhapuy Homelands Aboriginal Corporation
and she has been an outspoken advocate for
improved education in this region in particular.

Yananymul has served on many boards,
committees and councils as her advice on
community development related projects

has been vital to the betterment of north

east Arnhem Land. Yananymul’s contribution
doesn’t merely extend to the homelands — her
advice sweeps across health, housing, family
wellbeing, cultural maintenance, employment
and safe communities in general.

Naypirri Billy Guman

Naypirri is a senior elder from the prolific art
community of G&ngén. He is a member of the
Gumana arm of the Dhalwangy clan of the
Yirritja moiety.

He is a senior ceremonial and community
leader and has held the position as Chair of the
region’s Indigenous schools council Yambirrpa.

Naypirri has been a founding member of the
homelands movement and has been elected
as Board member of Laynhapuy Homelands
since 2022.

Barayuwa Mununggurr

Barayuwa Mununggurr is a highly respected
Djapu elder who advocates consistently for the
rights of Yolnu people to live on their traditional
homelands and stay connected to Country.

Barayuwa fought against Northern Territory
and Federal Government plans to de-fund
remote homelands.

His greatest passion is protecting the Yolnu
way of life, preserving culture, history and
the environment, while also improving the
community’s living standard.

He was awarded Nhulunbuy Senior Citizen
of the Year in 2022 by the Northern Territory
Government.

Yanbatji Liam Mununggurr

Yanbatji is a custodian of Gurrumurru
Homelands, he joined the Board of Laynhapuy
Homelands in 2022 and is the youngest board
member at 20 years of age.

He is a member of the Djapu clan of the Dhuwa
moiety.

He graduated from Makarrata School in 2020 and
now studying at University of South Australia.
Yanbatji works as a Youth Worker with LHAC in
Gurrumurru Homelands.

He is an artist with works exhibited at The Buku-
Larrmgay Mulka Art Centre, in Yirrkala. His works
include Totem, bark painting and carvings.
Yanbatji Joined the Board of Laynhapuy
Homelands in 2022.

Yanbatji recently became a Youth Ambassador
for the Northern Territory.

Djambawa Marawili

Djambawa is the leader of Madarrpa clan,
with senior ceremonial responsibilities in his
community of Baniyala and across North East
Arnhem Land, where he was born.

He is an artist whose work is strongly rooted in
tradition and is one of the tools he uses to lead.

Apart from his duties as leader of his people
and artist, Djambawa has served on many
boards and councils, including the Association
of Northern and Kimberley Aboriginal Artists
Association, Buku-Larrnggay Mulka Centre,
Australia Council ATSIA Board and the Northern
Land Council.

He was granted a two-year Fellowship from the
Australia Council in 2003. In 2014 Djambawa
was appointed to the Prime Minister’s Indigenous
Advisory Council.

Ray Hall

Ray is an Environmental Professional with 30
years’ experience in Northern Australia.

Ray is a strong supporter of the homelands
movement, with a strong focus on developing
employment/income generating activities that
support people to live and thrive on homelands
where they are instrumental in and essential
for the maintenance of healthy Country and
culture.

Ray is also an Independent Director of Injalak
Arts at Gunbalanya and the Museum and Art
Gallery of the NT.

Ray was until recently the President of Surf
Lifesaving Northern Territory and the state
representative on the Surf Lifesaving Australia
Board.

Joanne Guyula

Joanne plays many roles in her homeland
at Donydji. Joanne is a teacher at her local
school, she is recognised and respected
as a community leader/elder in her Donydji
Homelands community.

Joanne is also an accomplished and talented
Artist and weaver with works exhibited at
Gapuwiyak and is soon to start her own
business.

She features in the film Homeland Story (2019)
which highlights life in remote North East
Arnhem Land.

She became a Board member of Laynhapuy
Homelands in 2022.

Graham Symons

Graham grew up in the Northern Territory
including his early years living in remote
communities. He has extensive experience as
a board director, particularly in the not-for-
profit and public sectors, and as a senior
executive in the NT Public Service.

He has tertiary qualifications in Science, Social
Administration and Business and is a graduate
member of the Australian Institute of Company
Directors (AICD).



Oour
structure

Laynhapuy Homelands Aboriginal
Corporation is focused on Yolnu
employment and supporting Yolnu
to be leaders, communicators and
central to all programs. In addition,
Laynha works to increase the
cultural capability of napaki
(non-Yolnu) staff as part of a
two-way learning process.

LHAC 2024 Annual Report — Our people

Yirralka Rangers
Caring for Country

Social enterprise
(bush products)

Learning on Country

Members on homelands

Laynhapuy Homelands Aboriginal Corporation

Health services
Health and wellbeing
Community stores
Aged care
Youth program

Trauma informed care

Community services
Community
Development Program
(CDP)

Bush University

Social and emotional
wellbeing

Homeland services

Construction
and maintenance



Staffing
profile

As at 30 June 2024, Laynha’s staffing Program Yolnu Balanda Miyalk Dirramu Total

profile was around two thirds Yolnu (Non-Yolnu) (Female) (Male)

staff with an even balance of miyalk

(women) to dirramu (men) across Community services 29 5 16 18 34

the organisation.
Health 28 29 47 10 57
Rangers 56 7 26 37 63
Operations 14 4 2 16 18
Customer services 2 1 3 — 3
Corporate Services 2 3 1 4 5
Finance = 5 4 1 5

131 54 99 86 185

LHAC 2024 Annual Report — Our people 18



Chairpersons
note

My name is Yananymul Munungguirr,

| am a Djapu woman from Garrthalala
in North East Arnhem Land. | am a
strong woman (Liya dal Miyalk) and |
am a patient person and it’'s now time
for action.

It was a very good year for Laynha during a
time of significant change for me. | have a new
grandson who is a bundle of energy as well

| have lost a number of people close to me,
including my father and my youngest son’s
father. It has provided me with time to reflect

on the past as well as look forward and ensure
that my children and their children have the best
future possible.

| want to thank the Productivity Commission,
ANU, NLC and the peak bodies for all of the
positive work they do to improve the lives of the
people continuing to live on their homelands
allowing them to stay close to their land and
culture. The health and wellbeing associated
with this cannot be ignored and continuing the
focus of working together will see continued
progress towards a sustainable future for Laynha
Homelands.

LHAC 2024 Annual Report — Chairpersons note

We can’t just expect the right things to happen.
The people need to be heard and listened to.
There is an increasing urgency for change around
homelands policies and politicking. Homelands
won’t be going anywhere, we are going
nowhere. We want the government to trust us
and invest sustainably in our communities. Not
just government infrastructure, but also for the
people to live in appropriate housing. Not just for
the Balanda teacher or nurse but for the Yolngu
person working alongside them.

| have been advocating for this since | could
talk and | will keep asking for the same thing.
But | wonder how much more | can do to make
changes happen. We need to work together

to make the change. | welcome your input and
action. It’s time for some action not just words
and planning.

CEO
note

We are pleased to present Laynha’s
annual report for 2024, on behalf of the
Board and members.

Our annual report describes various highlights
achieved over the past year, providing services
that support the self-determination and human
rights of the people living on their homelands.

Despite ongoing regional challenges post-
COVID environment, Laynha remains one of

the strongest homelands service providers in
Australia. This is a powerful message for future
investment in Laynha, a positive outcome for our
partners and the homelands mala we support.

It also compliments the efforts and decisions
made by our Board, members and the staff that
execute this remote service delivery model.
Laynha leadership will continue to request local
decisions via engagement with our members
and ward mala but there remains the gap and
opportunity to be in a position of decision making
rather than a passive recipient of services. The
government and the various peak bodies need
to work more with Laynha to achieve the desired
balance of power and responsibility to benefit
both the local economy as well as the whole

of Australia.

Laynha has proven, despite restrictions, that
it has the capability and capacity to deliver
exceptional, bi-cultural outcomes.

Laynha leverages its values and strategic plan
to help guide the organisation in the delivery of
its place-based service model enabling Yolngu
people to live their best life, enjoying, and
preserving their country and culture.

Due to unforeseen family reasons, | am sadly
leaving Laynha. The last five years have been

a very special time in my life, and it is with a

sad heart that | am writing this as my final CEO
address. | am proud of the effort of all staff who
put the members and homeland people at the
centre of their decisions and uphold high service
standards. | would like to acknowledge the hard
work of the board, and the trust relationships
built by them within the organisation, with our
stakeholders and in our homelands. Their tireless
work creates a positive brand for Layna and
opens many doors to understanding the nuance
of managing remote delivery.

Finally, a special thank you to the Chair’s during
my time, Yananymul and Barayuwa, for their
steadfast commitment to what is right and

best for the Laynha Homelands. They provided
guidance and counsel to me daily and helped
shape the vision of Laynha.



S year

strategic plan

Defining our mission, vision and values leading up to 20226.

Our key focus areas and goals

2022-2026

Wellbeing

Housing and infrastructure

Employment, training and businesses

Organisations and entities

Appropriate access and support

Respected and lived

Strong in both worlds

Sustainable and proud

All members live long, happy, healthy lives with
access to appropriate services that enhance

social, physical and emotional wellbeing.

All members live on their homeland and

have access to appropriate housing and
infrastructure at a level that is equitable and
affordable for all.

Laynha is focused on employment
outcomes and long term goals for financial
independence.

Our organisations are strong and sustainable,
supporting and employing our Members in a
culturally appropriate way.

Priority actions

— Focus on preventative healthcare.

— Develop and implement a program for
community development projects in
consultation with our members.

— Be known as a culturally informed and
trauma informed workplace with trauma
informed practices and knowledge.

— Establish relationships with external
stakeholders to support homelands.

— Partner, connect and enable access to
financial counselling services.

— Implement land and sea management
programs that are based on traditional
practices and cultural knowledge and
demonstrate environmental outcomes.

Key enablers

— Invest and maintain capital items that
support people living and working on
homelands.

— Become a registered community housing
provider so as to invest in community

services, enable regeneration and provide

support to vulnerable people.

— Advocate and demonstrate benefits of
Yolngu designed and built housing.

— Take actions that reduce reliance on non
renewal energy sources and contribute

towards sustainability on homelands as well

as a sustainable planet.

— Create more employment opportunities

especially for young people and miyalk.

Be involved and drive a pathway to become
a CDP provider and create career pathways
and strong Yolngu leadership team with
skills development and employment at it’s
centre.

Develop fee for service opportunities on
homelands including tourism and business
enterprises.

Build formal partnerships with training
centres and universities and investigate
registered training provider options.

— Advocate for our Members’ rights in

education and employment.

Identify alternate income streams for
Laynha sustainability beyond end of mine
life.

Culture, visibility, collaboration, partnerships, good governance across all our key focus areas

LHAC 2024 Annual Report — 5 year strategic plan

— Enhance internal governance with external
service providers for human resources and
work place health and safety.

— Develop and maintain profitable projects
that employ, engage with and empower our
members.

— Manage the benefits from the Royalty
Fund to optimise revenue and growth, and
increase social outcomes delivered.

— Focus on effective safety and
communication.

— Continue to develop and strengthen
relationships with philanthropic and funding
bodies to effect financial support of
programs, services and business ventures.

— Advocate for homelands.

20



Our ke
highlights

Wellbeing Housing and

infrastructure

90.000

Kilograms of carbon emission
reduction across the homelands
due to solar plants.

Houses we maintained in the
homelands.

Stores fully maintained for food
security in the homelands.

8.596

Patient’s we have helped in the
homelands.

Sanitation system audits
conducted.

G165

Feral animals removed by our
rangers in the homelands.

Scheduled preventative
maintenance visits.

LHAC 2024 Annual Report — Our key highlights

Employment, training
and business

Graduates from our Yirralka
Rangers traineeships.

Youth workers enrolled in
Certificate Il.

22

Recognised community
development program sites across
the homelands.

Yolnu employment opportunities.
With an almost equal split of
gender — 53% Men, 47% Women

Organisations
and entities

22

New jobs created.

Laynha held Board and sub-
committee meetings for strong
governance.

Consultations with Traditional
Owners on Stage 2 IPA Boundary.

21
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The Yirralka Rangers are responsible

for the land and sea management programs
within the Laynhapuy Indigenous Protected
Area (IPA).

Under the direction of the Wana Watanu (traditional
owners) and Djungayi (caretakers) of this Country,
the Yirralka Rangers take a lead role in caring for
Country and fulfilling the wishes of our old people “to
determine our own future, to manage our own affairs,
to become self-sufficient so that the homeland mala
(clans) can continue to live in peace and harmony.”

Yirralka Rangers embrace maintaining the largely
pristine natural environment and protecting cultural
sites, as well as developing alternative sources of
income and building Yolnu skills and capacity.

Left: Sea Rights festival Baniyala.
Right: New Yirralka Rangers Buggy in Gan Gan
collecting bush medicine.

23



From the outset, we have pursued a ‘both L
ways’ bicultural approach integrating western
skills and science with Yolnu knowledge.

The Yirralka Rangers service delivery model

is based on the majority of rangers being
remotely located across 15 homelands and
supported by their operational headquarters in
Yirrkala.

Our work is focussed largely on caring for our
culture and Country, building our skills and
capacity, and developing alternative sources
of income.

Our core activities include:

— Supporting and participating in ceremony

— Managing unpermitted access to
homelands

— Fisheries compliance

— Land and sea based patrolling

— Feral animal control

— Fire management and carbon abatement

— Weed control

— Biosecurity monitoring

— Ghost net and marine debris removal

— Recording Yolnu placenames

— Intergenerational knowledge transfer

— Bush product manufacture.

“The word Yirralka
describes the
attachment
relationship and
responsibilities
between Yolnu
people and our
Country.”

LHAC 2024 Annual Report — Yirralka Rangers 24



Caring for Country

highlights

Laynhapuy IPA boundary expansion
Yirralka with support from Anthropos
Consulting completed a 12-month
consultation project for a proposed Stage 2
Laynhapuy IPA boundary expansion. Over
200 Traditional Owners were consulted and
overwhelmingly supported the proposed
Stage 2 boundary, including an amendment
that removes the Gapuwiyak region from the
Laynhapuy IPA. As part of the consultation,
Yirralka has executed four Memoranda of
Understanding with surrounding IPA’s that
have overlapping boundaries. The Northern
Land Council endorsed the consultation
process and Laynha has invited the Australian
Government to dedicate the expansion.

LHAC 2024 Annual Report — Yirralka Rangers

Laynhapuy IPA Plan of Management
Yirralka completed the Laynhapuy IPA Plan of
Management 2024-2034. The IPA Plan utilised
the outputs from the joint Yolnu Knowledge
Framework project that interviewed over 40
knowledge holders from all the Yolnu clans

in the region. The IPA Plan incorporates new
directions including embracing Ceremony as
ranger work and Yolnu hunting/harvesting as
our monitoring methodology. The Plan also
embraces the establishment of a Ranger
Galtha Rom program that focusses on rangers
moving to different Country and learning the
protocols, stories, names and boundaries.

Left and right: Our Yirralka
Rangers working with ADF.

Yolnu Knowledge Framework project
Yirralka and Dhimurru finalised this
innovative project. The interviews with 40
senior knowledge holders were transcribed
and utilised to develop a series of videos
focussing on Yolnu djakami wanawu (how
Yolnu have always cared for Country). This
includes a compilation of the interviews
called Voices of the Elders and a series of
shorter videos that outline the directions set
in the new IPA Plan. The completed videos
have been loaded to the Yolnu Knowledge
Framework website.

The Yolnu Knowledge Framework also
becomes the foundation for Yirralka and
Dhimurru’s next IPA Plans of Management.



https://www.laynhapuy.com.au/wp-content/uploads/Laynhapuy-IPA-Plan-of-Management-2024-2034.pdf
https://www.laynhapuy.com.au/wp-content/uploads/Laynhapuy-IPA-Plan-of-Management-2024-2034.pdf
https://yolnguknowledgeframework.com.au
https://yolnguknowledgeframework.com.au

Caring for Country
highlights

Yirralka Rangers on a joint patrol
with NORFORCE at Bawraratjpi.

LHAC 2024 Annual Report — Yirralka Rangers

Feral animal control

Yirralka completed two aerial culls on major
floodplains during the year removing over
4800 buffalo and 200 pigs. These activities are
funded by a Northern Territory Government
grant and are delivered by our five accredited
aerial platform shooters. This is critical work
to restore the health of this Country and
improvements in the floodplain health are
apparent from the results of annual aerial
surveys conducted in the region.

Horticultural development

Yirralka commenced the re-invigoration of
homeland horticultural facilities through
the development of a horticultural plan for
homeland nurseries with clear, achievable
outputs. These outputs may connect

to enterprise economic opportunities,
sustainability plans, or homeland
improvements. Miyalk Rangers also
participated in initial horticultural training.

School-based trainees

In January 2024, three more young people
who were completing school-based
traineeships with Yirralka Rangers through
Learning on Country were offered permanent
employment with Yirralka. Two other trainees
continued with their studies and aim to
graduate at the end of the 2024 school year.
This is a valuable learning opportunity for
young people to be mentored in their cultural
and professional learning, which may lead to
life-changing careers for them.

Warrakan Project Partnerships

Yirralka and Macquarie University continued
to collaborate on our joint Warrakan’puy
project. We have completed a final draft of a
regional cross-cultural native animal guide. We
completed a second year of baseline camera
trapping work, identifying species across the
IPA in different habitats, as well as a targeted
survey that determined the extent of the
threatened Northern Quoll in the NE part of the
IPA. In 2024 the project was adjusted to look
at the interactions of Yolnu fire management
and the culturally important wakurra (Northern
Brown Bandicoot).

26



Caring for Country
highlights

Looking forward 2024

Yirralka will shift to focus on the
implementation of its new IPA Plan of
Management 2024-2034 and celebrating the
dedication of our expanded IPA boundary in
the 2024-25 financial year. We will finalise the
installation of access control gates, upgrades
to ranger workshops and ranger stations

and the installation of accommodation at

the Baniyala ranger station as well as the
purchase of new assets to ensure that our
equipment and infrastructure are adequate to
achieve our objectives. We will also heavily
invest in staff training, including leadership
training for our senior staff. We will also aim
to develop a Memorandum of Understanding
with NT Fisheries and new sea Country
monitoring partnerships to kick start our
Yirralka Sea Country Program.

Feral pest management.

LHAC 2024 Annual Report — Yirralka Rangers 27



Learning on
Country

Intergenerational transfer of
knowledge between Yolnu elders and
children is a key part of, and focus for,
maintaining culture. The rangers have
been acting as facilitators and ‘co-
partners’ for this important education
transfer with Laynhapuy Homelands.

School via the Learning on Country Program
(LLoCP). The LLoCP facilitates cultural and
environmental learning experiences for T-12
aged students attending school at nine
different community schools across the IPA.

Yirralka Rangers co-led and supported
numerous Learning on Country camps
focusing on Intergenerational Knowledge
Transfer for school students aged 8-18. Two
key events were highlights: Creating a lipa
lipa dugout canoe at Garrthalala with rangers
and students and the Clan Languages event
at Gangan for students to learn to speak and
write different Yolnu languages.

Top: Youth excursion Birany Birany.
Bottom: Barayuwa Munnunggur with
Operations team in Bukudal.




Miyalk rangers
social enterprise

The Bush Product program began in
2011, with the miyalk (female) rangers
using their traditional Yolnu healing
methods, utilising local native flora in
a variety of personal care products.

Yirralka miyalk rangers team expanded
during the period thanks to an increase in
our Indigenous Land and Sea Corporation
(ILSC) grant. This supported the recruitment
of a Miyalk Ranger Facilitator and Business
Support Officer. A number of new miyalk
rangers were also recruited. The team has
also developed a concept for a homeland
cooperative model to support more Yolnu
harvesting materials for our oil distillation and
product manufacture.

Bush products and the Miyalk
Rangers at the Garma Festival.
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Our key
highlights

Local event participation

We actively participated in several local
markets, including the monthly Nhulunbuy
Markets, Midawarr Day Out, Twilight Market,
and Yarrapay Festival. Additionally, we
engaged in business networking events,
cruise ship visitor demonstrations, and healing
workshops.

Garma participation

This year, we achieved record sales at Garma,
selling over 500 products achieving record
sales over $18,000. Some highlights of the
festival include hosting a bush medicine
demonstration in collaboration with Flinders
University and being featured in the NT News,
where three Yirralka Miyalk shared the story of
the bush product program.

Capacity building through training

This year, we completed various training
programs, including Horticulture units, First
Aid and CPR, driver training, 4WD defensive
driving, buggy and quad operations, Weed
Chemical Safe Handling, Firearm Safety,
Screen Printing, and eco-dyeing.

Team expansion

We added a Miyalk Facilitator and a new
Business Support Officer, along with recruiting
nine new Miyalk Bush Product/Ranger
positions.
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Scarves for sale and traditional
dying of silk at Garma Festival.

New products

We introduced soap dishes made from marine
debiris in collaboration with the University of
Adelaide.

Business strategy

We developed a new harvest model aimed at
promoting sustainable growth and providing
broader employment opportunities across the
homelands.

Current sales channels

Our products are now available through our
e-commerce platform, local markets and
events, our shopfront, and wholesale partners
across the Country.
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Laynha continues to provide holistic,
comprehensive and culturally
appropriate health care to Yolnu
people on homelands. The health
service has its administrative

base in Yirrkala and outreaches to
deliver primary health and wellbeing
services to twenty of the homeland
communities.

Laynha is committed to the wellbeing of
homelands members, and achieving our goal
of all members living long, happy, healthy
lives with access to appropriate services
that enhance social, physical and emotional
wellbeing.

Laynha’s core health workforce continues to
remain consistent, ensuring essential services
are delivered to the homelands, services
include:

— Primary health care (community support
workers, doctors, nurses, patient travel
assistance)

— Allied health services (physiotherapy,
podiatry, optometry, audiology)

— NDIS (coordinator of support, plan
manager)

— Aged care (aged care coordinator and
outreach support workers)

— Youth program (coordinator and homeland
youth workers)

— Social, emotional wellbeing support team

— Community stores

These are essential services that enable Yolnu

to be able to live independently and self-
determine their futures on homelands.

Top: Johnathon at Wandat mowing.
Bottom: Cooking mud mussels.
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Health
highlights

NDIS

In the past 12 months we have welcomed
four new NDIS participants who reside in
the homelands to the NDIS program and
continue to provide services and advocacy
to 28 — taking our program to 33 participants
residing in the homelands. Laynha’s support
coordinators help arrange services for all
NDIS participants across the Laynhapuy
Homelands. Our support workers regularly
outreach, assisting participants with a mix of
support to suit each participant.

This includes activities such as assisting
NDIS participants with transport, accessing
community, participating in cultural activities,
house and yard tidying up and short-term
accommodation. By working towards each
participant’s individual goals, we aim to build
each person’s capacity to have choice and
control in their daily lives.

All NDIS participants are provided with various
service providers and services that can assist
them in remaining as independent as possible
in the homelands. Service providers and
services visited Géngén, Yilpara, Gurrumurru,
Garrthalala, Dhalinybuy, Wandawuy, Yirrkala
and Nhulunbuy to provide regular outreach
allied health services to our NDIS participants.

A highlight of the last year was our NDIS
program achieving NDIS accreditation, we
thank the NDIS Team for their commitment
and assistance during this period.

Aged care

Over the last year, Laynha’s aged care
program has continued to steadily expand to
33 clients, delivering much needed services
to our homeland residents. In May, Laynha’s
aged care program also underwent and
achieved aged care accreditation — again
thank you to the aged care team for their
support and commitment for the past 12
months.

The primary goal of the program is to enable
clients to maintain their independence while
living in their own homes in the homelands.
This is accomplished by offering support
workers who provide necessary daily or
weekly assistance.

Services include meal preparation and
assistance, domestic activities, personal care
and community participation. These services
are customised to each participant’s unique
goals and requests; by taking this tailored
approach we aim to enhance the capacity
for independence and self-determination in
daily life.

Laynhapuy continues to work with other

service providers in the area to ensure our
aged care client choices are met.
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Social emotional wellbeing

For the past six months, we have worked
hard to strengthen the social emotional
wellbeing team. The first step saw the team
being bought back within the youth and
communities team, allowing for members

to work together collaboratively to deliver
Children and Family Services (CAFIS) and
Specialised Family Violence (SFV) to the
Laynha Homelands. Both programs work
closely together and partner with many service
providers to deliver a coordinated approach
to services to 0-18-year-olds, their families
and communities. The program aims to work
holistically to enhance family resilience and
increase children’s health and wellbeing,
building on the strengths of families and
communities to care for children in their
culture.

The social emotional wellbeing team works

in communities, on Country following

cultural connections. Four homelands-

based employees joined the team to provide
direction and input to the team for delivering
support in the homelands the right way.
Helping young people and families through
the strengths and skills of their people will also
be an important element in the success of the
program.

Top, middle left and middle right:
Youth and school holiday programs
at Baniyala.

Bottom: Joan and Minitja receiving
cultural wellbeing award.

Primary healthcare

Laynha provides a high standard of both
acute, primary and preventative primary
health care across 12 homelands within the
Laynhapuy IPA regularly.

The primary healthcare team consists of six
Yolnu community support workers, six nurses,
0.5 GP registrars on the ground and 1.5
full-time GPs working remotely and available
Monday-Friday. There are also regular
podiatry, optometry and dietitian visits to all
homelands serviced by our health teams.

Some major highlights from the year include:

— Securing dental services to be delivered in
the homelands. In partnership with RFDS
(Royal Flying Doctors Services), the first
dental services for the year will be delivered
in October 2024.

— Strong Hearts cardiac sonographer
provided specialist visits to the homelands
and carried out screening, education
and health promotion. This was a great
achievement as the service was delivered
in the homeland, therefore patients didn’t
need to leave the homeland to see a
specialist.

— Three Yolngu community support workers
commenced their learning journey to
complete Certificate Il in Aboriginal
Health — we look forward to seeing the
contribution they will be able to make to
their homelands in years to come.

As the sole provider of primary healthcare
to many of our very remote homeland
communities, it is important that Laynha
can continue to provide these services in
partnership with the community.
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Community stores

Laynha operates four community stores

in the homelands of Gangan, Garrthalala,
Wandawuy and Baniyala/Yilpara to provide
regular deliveries of fresh and healthy food
and household products.

These stores have strong community support,
and we have seen some positive health
outcomes for Yolnu people living on these
homelands from the additional availability of
readily accessible food options. Community
stores are managed and operated by the
community and stores employees and are
generally open every day of the week (or

as needed by the homeland). These stores
represent a much more holistic view of health
care, and Laynha is committed to continuing
to deliver these services to provide regular
fresh food for communities. The stores do not
stock unhealthy items including confectionery,
cigarettes and soft drinks.

Youth program

Our youth program is strengths-based and
developed with community and youth workers’
consultation. We facilitate a variety of different
workshops throughout the year, especially
during the school holidays.

We aim to introduce youth to activities that
they may not have had exposure to before,
support those activities that youth already
enjoy, as well as help create opportunities for
elders and youth to connect to culture, look
after their homeland and continue traditions.

The program employs local yolnu in the
homelands as youth workers and provides
training for these people to support them with
their ambitions, assist the creation of more
role models and be a support network for
youth and their communities.
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The program takes place in seven homelands,
where our 15 incredible youth workers are
employed to facilitate activities in their
communities.

We are very proud of our achievements over
the last 12 months, which include (but are not
limited to) the following:

— Two school-based traineeship participants
- newly appointed yolnu youth program
co-ordinator Djamika Ganambar

— We now have 15 youth workers across
seven homelands

— Certificate Il training for nine new youth
workers has been a huge success studying
in Katherine through CDU. We have had
100 per cent attendance rates and high
levels of motivation and engagement.
Hoping to graduate next year

— Three of the senior youth workers are
studying a “Build mental health skills”
course through Star College

— Our wellbeing camps were strongly yolnu-
led this year.

Outlook

We are looking forward to yaka narali training
for four of our youth workers in collaboration
with Miwatj who will then roll out programs
over the homelands.

Top: Youth programs in Baniyala.
Bottom: Mithili cooling off in Garrthalala.
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Community
services
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LHAC delivers CDP activities with the
homelands that prioritise community
development, cultural support,

and environmental community
management.

Our mission is to provide services and
facilitate community and economic
development, governed by Yolngu people, for
Yolngu people.

Within our focus areas of care, we support
CDP participants to contribute with

ceremony preparations, such as constructing
infrastructure to conduct funerals, municipal
repairs and maintenance, rubbish clean-ups
and transport to the rubbish dumps. Our CDP
program supports the sustainability of our
four homelands grocery stores by supporting
CDP participants to work in all aspects of L i
our grocery stores gaining practical skills and
experience in retail management, customer
service and inventory management

LR
W

LHAC is in a unique position to be able to
utilise existing effective partnerships and
services within our organisation, such as the
Yirrkala Rangers, health services, community
services, and homeland services. These
services offer diverse activities and career
pathways, providing valuable employment and
training opportunities for participants.

Other training conducted has included
painting, white card, small engine repairs and
maintenance and hairdressing.

At Laynha we recognise the importance of

community input and actively involve the

homelands communities in determining the

activities that best meet their needs and - o
. . q q Ats activity with therapist in

aspirations. Community members guide Gan Gan.

the selection and prioritisation of activities

to ensure they align with the goals of self-

management and governance.
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House maintenance in Wandat.
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Mapping the digital gap with RMIT

As part of our commitment to providing
a good standard of communication and
infrastructure in the homelands, we are a
research partner of the Royal Melbourne
Institute of Technology.

In June 2023, residents of the G&ngén
homeland shared their perspectives

with researchers on digital inclusion and
communications needs in the area as part of
their Mapping the Digital Gap study.

This project is the first comprehensive

study of remote First Nations communities’
participation in, and access to, the digital
economy. This project provides a baseline

to track progress towards the government’s
commitment to ensuring that Aboriginal and
Torres Strait Islander people have equal levels
of digital inclusion by 2026 (Target 17 of the
National Agreement on Closing the Gap).
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Garrthalala Bush Uni

In April 2023, a Bush University was trialled in
the Garrthalala homelands in partnership with
Macquarie University (MQU).

Garrthalala Bush Uni is focused on giving
Yolnu adults of the Laynhapuy IPA the
opportunity to develop higher education level
skills and cultural knowledge on Country.

The first course undertaken by the students
was ENVS1000 Professional Skills, a first-
year MQU unit that was adapted for the
Garrthalala Bush Uni trial. It is a fun, hands on
unit that aims to develop skills for university or
employment. It is a two-way learning course,
meaning students were taught both Yolnu and
Balanda professional skills.

A heartfelt thank you to the organisations who
contributed to the success of this trial, Charles
Darwin University, The Nature Conservancy,
Rio Tinto and Developing East Arnhem
Limited.

We look forward to developing the trial into
a formal program that continues to support
Yolnu in their skill and career development,
and progression into higher-level roles.

“We don’t want to rely on the
Government and balanda. We
want to walk together, Yolnu
and balanda walking together*’
— Kevin, Dhalinybuy

Community development
programs in Dhalinbuy and
Gan Gan.
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Homeland
services
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Homeland services is responsible

for the repair, maintenance, design
and construction of housing and
infrastructure across 23 homelands in
East Arnhem.

We are supported and guided by the housing
and infrastructure sub-committee, wana-
watangu (Traditional Owners), and homeland
residents to ensure the service is responsive
to the immediate and future needs of
homelands mala. Health Habitat’s Healthy
Living Practices (HLP) provides a guiding
framework for maintenance decision making
and future investment decisions on capital
projects Our team is driven to sustain and
improve living conditions on homelands.

Homeland services’ primary activities include:

— Maintain housing and essential
infrastructure on homelands

— Work closely with wana-watangu and the
housing infrastructure sub-committee on
the strategic direction of infrastructure
investment

— Design and project manage small-large
capital projects

— Provide a timely and culturally responsive
service to homeland residents to support
the ongoing sustainability of living on
homelands

— Provide employment and training
opportunities to Yolnu and Balanda staff

— Work closely with key stakeholders
including NTG, Laynhapuy Homelands
School and other Aboriginal corporations
that rely on essential power and water
infrastructure managed by Laynha.
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Homeland
services
highlights

Homeland Housing and Infrastructure
Project - Gangan Housing

Funded by the Housing Homelands and
Infrastructure Program (HHIP) this project
provides a unique opportunity to improve the
living conditions for homeland residents of
Gangan. The project also welcomes a new
project officer to the team to help drive this
complex project.

The project is driven and guided by wana-
watangu and homeland residents, highlighted
by rich conversations had with residents about
current and future amenities at each house
and community infrastructure. The project

to date highlights the logistical challenges of
delivering construction works in very remote
homelands as well as the design challenge to
transform existing aging housing into healthy,
functional and culturally appropriate living
environments.

The project is developing a model to train
and employ local residents to ensure they
have the opportunity to actively participate in
construction and renovation works.

Lessons from this project will inform future
HHIP or similar large-scale housing projects.

Housing research - ANU

Laynhapuy housing and infrastructure sub-
committee continued its work with the
Australian National University (ANU) on
housing research that seeks to guide and
inform future strategic investment aspirations
on housing in homelands. The project includes
five case study homelands including Baniyala,
Géangan, Donydji, Bukudal and Garrthalala.

Remote airstrip upgrade program
Funded by the Australian Government,
Baniyala and Garrthalala airstrip re-sheeting
projects progressed with works scheduled
to be completed in September and October
2024.

Homeland Housing and Infrastructure
Project - Sanitation

Funded by the Housing Homelands and
Infrastructure Program (HHIP), the program
aims to improve housing effluent waste
management systems and improve conditions
for homeland residents by reducing the
potential risk of any effluent waste systems
failures and ensuring the integrity of all effluent
waste infrastructure. This program supports
not only the Laynhapuy serviced homelands
but all East Arnhem Land.

Outlook

We’re excited for the year ahead, including
supporting the homeland’s move to renewable
power, delivering health staff housing in
Gangén, Wandawuy and Yirrkala, airstrip
upgrades in Gutjangan, Garrthalala and
Baniyala and continuing the development of
our homeland and Yirrkala based Yolnu team.

40



Ganybu Homelands

Aboriginal Corporation

Becoming a registered community
housing provider is a goal within the
four pillars of the strategic plan.

To implement this goal, the Laynha board
decided the Ganybu Homelands Aboriginal
Corporation (Ganybu) was the best entity
to help facilitate this and provide social and
affordable housing with an added benefit of
creating income for Laynha. Ganybu has a
history of supporting housing development,
ownership and assisting vulnerable people.
Work is underway to ensure a successful
registration of Ganybu as a tier three provider
under the National Regulatory System for
Community Housing (NRSCH).

House in Dhalinbuy
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LHAC

— Governance from LHAC to GHAC
— Alignment to the Housing and
Infrastructure strategic pillar

l

Ganybu Housing Aboriginal
Corporation

— Custodial responsibility to deliver
a respected and lived solution

— Sustainably grow and maintain
housing stock

— Compliance with NT Residential
Tenancy Act

l

LHAC Membership

— To live their best possible life in
your chosen homeland through
place-based service delivery
designed and built with Yolngu
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Finance
managers nhote
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| am pleased to report another
positive year with a consolidated
group surplus of $6,768,752.
Laynha is proving to have a
sustainable outcome for a service
provider working hard in the very
remote environment of North East
Arnhem Land.

Growth in the balance sheet is a result

of continued strong performance in the
investment markets with higher than
anticipated interest rates providing income
to substitute operational expenses, rather
than drawing down on capital. Laynha also
sold aged assets and surplus stock via a
public auction and took greater control of
grant acquittals and compliance.

With an uncertain future on royalties and

ongoing demands for Laynha to continue

a place-based service model, the finance

team will prioritise:

— Development of an investment strategy
to balance both risk and performance

— Source alternative revenue options,
including grant funding and sustainable
homeland maintenance and housing
development

— Internal process and system
improvement to save money without
impacting service delivery.

The finance team are committed to
supporting across the organisation ensuring
delivery on the major projects committed in
previous years. This will be invigorated with
alternative delivery measures through more
external contracts, reviews in procurement
and localisation of homeland delivery
(where possible).

The future is already here for Laynha,
| look forward to continuing our journey of
innovation, adaptability and excellence.

Top: Vice Chair (Barayuwa),

Finance Manager (Aaron Correa
Guzman) and Chair (Yananymul).
Bottom: Finance team in Darwin.
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The directors present their report, together with

the financial statements of the Group, being the
Corporation and its controlled entity, for the financial
year ended 30 June 2024.

1. General Information

Information on Directors

The names of each person who has been a director
during the year and to the date of this report are:
Yananymul Mununggurr (Chairperson)

Barayuwa Mununggurr (Vice Chairperson)
Djambawa Marawili AO (Director)

Naypirri Gumana (Director)

Joanne Guyula (Director)

Yanbatji Mununggurr (Director)

Graham Symons (Director)

Ray Hall (Director)

Directors have been in office since the start of
the financial year to the date of this report unless
otherwise stated.

Principal activities

The principal activity of the Group during the
financial year was the development of and support
for the activities of homeland facilities.

No significant change in the nature of these
activities occurred during the year.

2. Operating results for the Year
The Consolidated Surplus of the Group for the year
amounted to $6,768,752 (2023: $1,615,845).

3.0ther items

Significant changes in state of affairs
There have been no significant changes in the state
of affairs of entities in the Group during the year

Matters or circumstances arising after the end of
the year

No matters or circumstances have arisen since the
end of the financial year which significantly affected
or could significantly affect the operations of the
Group, the results of those operations or the state of
affairs of the Group in future financial years.

Future developments
The Group expects to maintain the present status
and level of operations.

Meetings of Directors

During the financial year, 5 meetings of directors
were held. Attendances by each director during the
year were as follows:

Name Meetings Meetings
eligible attended

Yananymul Mununggurr ) 5
Barayuwa Mununggurr
Djambawa Marawili AO

Naypirri Gumana

Yanbatji Mununggurr

Graham Symons

W w o o o N b

5
5
3
Joanne Guyula 3
3
5
5

Ray Hall

Auditors Independence declaration

The lead auditor’s independence declaration in
accordance with the Corporation (Aboriginal and
Torres Strait Islander) Act 2006, for the year ended
30 June 2024 has been received and can be found
on page 3 of the financial report.

Signed in accordance with a resolution of the Board
of Directions:

Ms Yananymul Mununggurr
Chairperson

Dated this 10th Day of October 2024
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Auditor’s
Independence
Declaration

to the Directors of

Laynhapuy Homelands
Aboriginal Corporation
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As auditor of Laynhapuy Homelands Aboriginal
Corporation for the year ended 30 June 2024, |
declare that, to the best of my knowledge and belief,
there have been:

(i) no contraventions of the auditor independence
requirements of the Corporations (Aboriginal and
Torres Strait Islander) Act 2006 in relation to the
audit; and

(i) no contraventions of any applicable code of
professional conduct in relation to the audit.

This declaration is in respect of Laynhapuy
Homelands Aboriginal Corporation and the entity it
controlled during the financial year.

DT et

PKF Merit

L

Matthew Kennon
Partner

DARWIN
Date: 10 October 2024

Level 2, 9 Cavenagh Street
Darwin NT 0800

GPO Box 3470
Darwin NT 0801

+ 61 8 8982 1444
pkf.com.au
ABN 28 448 499 186

45



Statements

of profit or
loss and other
comprehensive
income for the
year ended 30
June 2024
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Consolidated Parent
Note 2024 ($) 2023 ($) 2024 ($) 2023 ($)
Revenue
Revenue 3 28,857,100 24,169,593 28,857,100 24,169,593
Other income 3 442,905 102,231 442,905 101,777
Total revenue 29,300,005 24,271,824 29,300,004 24,271,370
Expenses
Employee benefits expense (9,571,975) (9,578,331) (9,571,975) (9,578,331)
Consultant and contract fees (4,532,251) (4,665,151) (4,532,251) (4,665,151)
Fuel (960,756) (1,159,491) (960,756) (1,159,491)
Insurance (629,781) (792,481) (629,781) (792,481)
Materials, parts and supplies (1,350,606) (1,289,211) (1,350,606) (1,289,211)
Travel and accommodation (807,237) (864,966) (807,237) (864,966)
Other expenses (2,968,084) (2,550,166) (2,968,084) (2,550,166)
Finance costs (729) (8,435) (729) (8,435)
Finance costs - leases (136,539) (113,080) (136,539) (113,080)
Depreciation expense (1,336,807) (1,373,005) (1,336,807) (1,373,005)
Amortisation — Right of use assets (236,487) (261,662) (236,487) (261,662)
Total Expenses (22,531,252) (22,655,979) (22,531,252) (22,655,979)
Surplus before income tax 6,768,752 1,615,845 6,768,752 1,615,391
Income tax (Expense)/ Benefit - — - —
Surplus for the year 6,768,752 1,615,845 6,768,752 1,615,391
Other comprehensive income for the year - — - —
Total comprehensive income for the year 6,768,752 1,615,845 6,768,752 1,615,391
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Statement of
financial position
as at 30 June
20241
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Consolidated Parent

Note 2024 ($) 2023 ($) 2024 ($) 2023 ($)
Assets
Current assets
Cash and cash equivalents 27,126,290 19,221,379 27,126,290 19,221,379
Trade and other receivables 112,191 17,304 112,191 17,304
Inventories 6 24,575 33,096 24,575 33,096
Other assets 275,616 409,705 275,616 409,705
Total current assets 27,538,672 19,681,484 27,538,672 19,681,484
Non-current assets
Property, plant and equipment 14,647,260 13,659,844 14,647,260 13,659,844
Right of use asset 2,014,478 1,806,140 2,014,478 1,806,140
Total non-current assets 16,661,738 15,465,984 16,661,738 15,465,984
Total assets 44,200,410 35,147,468 44,200,410 35,147,468
Liabilities
Current liabilities
Trade and other payables 10 1,026,099 1,197,441 1,506,539 1,677,881
Borrowings 12 - 149,555 - 149,555
Lease liabilities 7 733,577 245,513 733,577 245,513
Contract liabilities 11 5,939,412 3,663,746 5,939,412 3,663,746
Employee benefits 13 1,407,060 1,296,244 1,407,060 1,296,244
Total current liabilities 9,106,148 6,552,499 9,586,588 7,032,939
Non-current liabilities
Employee benefits 13 218,341 187,391 218,341 187,391
Lease liabilities 2,010,061 2,310,470 2,010,061 2,310,470
Total non-current liabilities 2,228,402 2,497,861 2,228,402 2,497,861
Total liabilities 11,334,550 9,050,360 11,814,990 9,530,800
Net assets 32,865,860 26,097,108 32,385,420 25,616,668
Equity - — - —
Unexpended grant reserve 1,204,838 — 1,204,838 —
Retained earnings 31,661,022 26,097,108 31,180,582 25,616,668
Total equity 32,865,860 26,097,108 32,385,420 25,616,668
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Statements
of changes in
equity for the
year ended 30
June 2024
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Consolidated Parent
Unexpended Unexpended
Retained Grant Retained Grant
earnings Reserve Total earnings Reserve Total
) ¢ &) ¢ ) %)
2024
Balance at 1 July 2023 26,097,108 — 26,097,108 25,616,668 — 25,616,668
Total comprehensive income for the year
Sur.plus attnbuta.ble to members of the 6,768,752 _ 6,768,752 6,768,752 _ 6,768,752
entity/parent entity
Other comprehensive income - - - - - -
Total comprehensive income for the year 6,768,752 — 6,768,752 6,768,752 - 6,768,752
Transfer (from)/to Reserve (1,204,838) 1,204,838 —  (1,204,838) 1,204,838 —
Balance at 30 June 2024 31,661,022 1,204,838 32,865,860 31,180,582 1,204,838 32,385,420
2023
Balance at 1 July 2022 24,481,263 — 24,481,263 24,001,277 — 24,001,277
Total comprehensive income for the year
Sur'plus attrlbuta'ble to members of the 1,615,845 _ 1,615,845 1,615,391 _ 1,615,391
entity/parent entity
Other comprehensive income — - - - -
Total comprehensive income for the year 1,615,845 — 1,615,845 1,615,391 - 1,615,391
Balance at 30 June 2023 26,097,108 — 26,097,108 25,616,668 — 25,616,668
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Statement of
cashfilows for
the year ended
S0 June 2024
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Consolidated Parent

Note 2024 ($) 2023 ($) 2024 ($) 2023 ($)

Cash flows from operating activities
Receipts from customers 30,411,514 25,326,793 30,411,514 25,326,793
Payments to suppliers and employees (20,822,407) (20,110,147) (20,822,407) (20,110,147)
Interest received 796,683 445,769 796,683 445,769
Finance costs (137,268) (129,410) (137,268) (129,410)
Net cash flows provided by operating activities 10,248,520 5,533,005 10,248,520 5,533,005

Cash flows from investing activities
Purchase of property, plant, and equipment (2,422,620) (1,722,734) (2,422,620) (1,722,734)
Proceeds from property, plant and equipment 523,956 — 523,956 —
Net cash flows used in investing activities (1,898,664) (1,722,734) (1,898,664) (1,722,734)

Cash flows from financing activities
Repayment of borrowings (149,555) (34,673) (149,555) (34,673)
Lease payments (295,390) (253,637) (295,390) (253,637)
Advances from related parties - — - 79,874
Net cash flows used in financing activities (444,945) (288,310) (444,945) (208,436)
Net increase in cash held 7,904,911 3,521,961 7,904,911 3,601,835
Cash at beginning of reporting period 19,221,379 15,699,418 19,221,379 15,619,544
Cash at end of reporting period 4 27,126,290 19,221,379 27,126,290 19,221,379
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1. Material Accounting Policy Information

The financial report includes the consolidated financial statements
and notes of Laynhapuy Homelands Aboriginal Corporation

and controlled entities (the Group) and the separate financial
statements and notes of Laynhapuy Homelands Aboriginal
Corporation as an individual parent entity (Parent), incorporated
and domiciled in Australia. The entity is not-for-profit for the
purposes of financial reporting.

Each of the entities within the Group prepares their financial
statements based on the currency of the primary economic
environment in which the entity operates (functional currency).
The consolidated financial statements are presented in Australian
dollars which is the parent entity’s functional and presentation
currency.

The financial statements of Laynhapuy Homelands Aboriginal
Corporation for the year ended 30 June 2024 were authorised for
issue in accordance with a resolution of the Directors on the date
shown in the Directors’ Declaration.

(a) Basis of preparation

The financial statements are general purpose financial statements
that have been prepared in accordance with Australian

Accounting Standards — Simplified Disclosures, other authoritative
pronouncements of the Australian Accounting Standards Board, and
the Corporations (Aboriginal and Torres Strait Islander) Act 2006.

Material accounting policies adopted in the preparation of
these financial statements are presented below and have been
consistently applied unless otherwise stated.

The financial statements have been prepared on an accruals basis
and are based on historical costs modified, where applicable, by the
measurement at fair value of selected non-current assets, financial
assets and financial liabilities. Amounts are rounded to nearest
Australian dollar.

(b) Principles of consolidation

The consolidated financial statements include the financial
position and performance of controlled entities from the date on
which control is obtained until the date that control is lost. Control
is the defined as the power to govern the financial and operating
policies of an entity to obtain benefits from its activities.

Intragroup assets, liabilities, equity, income, expenses and cash
flows relating to transactions between entities in the consolidated
entity have been eliminated in full for the purpose of these
financial statements.

A list of controlled entities is contained in Note 8 to the financial
statements.

(c) Income tax

No provision for income tax has been raised as the Group is
exempt from income tax under Division 50 of the Income Tax
Assessment Act 1997.

(d) Good and services tax (GST)

Revenue, expenses and assets are recognised net of the amount
of goods and services tax (GST), except where the amount of GST
incurred is not recoverable from the Australian Taxation Office
(ATO).

Receivables and payables are stated inclusive of GST.

The net amount of GST recoverable from, or payable to, the ATO
is included as part of receivables or payables in the statements of
financial position.

Cash flows in the statements of cash flows are included on a
gross basis and the GST component of cash flows arising from
investing and financing activities which is recoverable from, or
payable to, the taxation authority is classified as operating cash
flows.

(e) New, revised or amended accounting standards and
interpretations adopted

The Group has adopted all of the new or amended Accounting
Standards and Interpretations issued by the Australian Accounting
Standards Board (‘AASB’) that are mandatory for the current
reporting period. They have not had a material impact on the
financial report of the Group.

(f) Accounting standards issued but not yet effective
Australian Accounting Standards and Interpretations that have
recently been issued or amended but are not yet mandatory, have
not been early adopted by the Group for the annual reporting
period ended 30 June 2024. The Group has not yet assessed

the impact of these new or amended Accounting Standards and
Interpretations.

2. Critical accounting estimates and judgements

The directors make estimates and judgements during the
preparation of these financial statements regarding assumptions
about current and future events affecting transactions and
balances.

These estimates and judgements are based on the best
information available at the time of preparing the financial
statements, however as additional information is known then the
actual results may differ from the estimates.
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3. Revenue and Other Income

Revenue from continuing operations

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)
Sales
Revenue
Provision of 4,911,459 4,444,672 4,911,459 4,444,672
services
Other
revenue
Royalties 4,238,574 1,882,248 4,238,574 1,882,248
and gifts
Grants 18,728,973 17,244,942 18,728,973 17,244,942
Interest 796,683 445,769 796,683 445,769
income
Government 181,411 151,963 181,411 151,963
rebates
Total other 23,945,641 19,724,921 23,945,641 19,724,921
revenue
Total 28,857,100 24,169,593 28,857,100 24,169,593
revenue
Other 55,566 125,998 55,566 125,544
income
Gain/(loss) 387,339 (28,767) 387,339 (28,767)
on disposal
of fixed
assets
Total other 442,905 102,231 442,905 101,777
income

Revenue is recognised at an amount that reflects the
consideration to which the entity is expected to be entitled

in exchange for transferring goods or services to a customer.
For each contract with a customer, the entity: identifies the
contract with a customer; identifies the performance obligations
in the contract; determines the transaction price which takes
into account estimates of variable consideration and the time
value of money; allocates the transaction price to the separate
performance obligations on the basis of the relative stand-alone
selling price of each distinct good or service to be delivered; and
recognizes revenue when or as each performance obligation is
satisfied in a manner that depicts the transfer to the customer of
the goods or services promised.

Revenue is measured at the fair value of the consideration
received or receivable and is presented net of returns, discounts
and rebates. All revenue is stated net of the amount of goods and
services tax (GST).

Rendering of services

Revenue from the sale of goods is recognized at the point in
time when the customer obtains control of the goods, which is
generally at the time of delivery.

Royalties
Royalties are recognised as revenue when received.

Grant revenue

Grant revenue is recognised in profit or loss when the Group
satisfies the performance obligations stated within the funding
agreements.

If conditions are attached to the grant which must be satisfied
before the Group is eligible to retain the contribution, the grant will
be recognised in the statements of financial position as a liability
(unexpended grant) until those conditions are satisfied.

Other income

Other income is recognised on an accruals basis when the Group
is entitled to it.
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4. Cash and cash equivalents

Consolidated Parent

2024 ($) 2023 ($) 2024 (§) 2023 ($)

Cash at bank
and in hand 27,126,290 19,221,379 27,126,290 19,221,379

Cash and cash equivalents comprise cash on hand, demand
deposits and short-term investments which are readily convertible
to known amounts of cash and which are subject to an
insignificant risk of change in value.

Bank overdrafts also form part of cash equivalents for the purpose
of the statements of cash flows and are presented within current
liabilities on the statements of financial position.

The Corporation receives Royalty payments from the Northern
Land Council on behalf of the Yolngu people of the Laynhapuy
Homelands. These funds are restricted from the operations of the
Corporation. The balance of these Royalties as at 30 June 2024
was $13,017,023 (2023 $9,125,034).
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5. Trade and other receivables

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)

Current

Trade 112,191 17,304 112,191 17,304
receivables

Provision for

impai @ B B B B
pairment

Total current 112,191 17,304 112,191 17,304

trade and other

receivables

Trade receivables and other debtors include amounts due from
trade debtors, donors and any outstanding grants receipts.
Receivables expected to be collected within 12 months of the end
of the reporting period are classified as current assets. All other
receivables are classified as non-current assets.

Trade receivables are initially recognised at fair value and
subsequently measured at amortised cost using the effective
interest method, less any allowance for expected credit losses.
Trade receivables are generally due for settlement between 30 and
90 days.

The entity has applied the simplified approach to measuring
expected credit losses, which uses a lifetime expected loss
allowance. To measure the expected credit losses, trade
receivables have been grouped based on days overdue.

(a) Provision for impairment
Reconciliation of changes in the provision for impairment is as
follows:

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)

Balance at beginning - (5,000) - (5,000)
of the year

Doubtful debts — = — _
expense
Written-off - 5,000 - 5,000

Balance at end of - — - _
the year

6. Inventories

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)

Stores and
consumables 24,575 33,096 24,757 33,096

Inventories are measured at cost. Cost of inventory is determined
using the first-in-first-out basis and are net of any rebates and
discounts received.
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statements for
the year ended 20248 20235 2024(8) 20239
Right-of-use
S0 June 20224} P
Non-current
NLC Leases 2,190,595 2,094,690 2,190,595 2,094,690
Less (653,739) (436,821) (553,739) (436,821)
accumulated
amortisation
Motor vehicles 1,451,280 1,329,003 1,451,280 1,329,003
leases
Less (1,207,493) (1,180,732) (1,207,493) (1,180,732)
accumulated
amortisation
Office Lease 158,687 — 158,687 =
Less (24,852) - (24,852) =
accumulated
amortisation
2,014,478 1,806,140 2,014,478 1,806,140
Lease
liabilities
Current
NLC Leases 101,012 92,482 101,012 92,482
Motor vehicle 609,018 153,031 609,018 153,031
Office Lease 23,548 - 23,548 =
733,578 245,513 733,578 245,513
Non-current
NLC Leases 1,715,320 1,725,305 1,715,320 1,725,305
Motor vehicle 179,422 585,165 179,422 585,165
Office Lease 115,319 — 115,319 —
2,010,061 2,310,470 2,010,061 2,310,470
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A right-of-use asset is recognised at the commencement date

of a lease. The right-of-use asset is measured at cost, which
comprises the initial amount of the lease liability, adjusted

for, as applicable, any lease payments made at or before the
commencement date net of any lease incentives received, any
initial direct costs incurred, and, except where included in the cost
of inventories, an estimate of costs expected to be incurred for
dismantling and removing the underlying asset, and restoring the
site or asset.

Right-of-use assets are depreciated on a straight-line basis

over the unexpired period of the lease or the estimated useful

life of the asset, whichever is the shorter. Where the company
expects to obtain ownership of the leased asset at the end of
the lease term, the depreciation is over its estimated useful life.
Right-of-use assets are subject to impairment or adjusted for any
remeasurement of lease liabilities.

Lease payments for short-term leases with terms of 12 months or
less and leases of low-value assets are expensed to profit or loss
as incurred.

A lease liability is recognised at the commencement date of a
lease. The lease liability is initially recognised at the present value
of the lease payments to be made over the term of the lease,
discounted using the interest rate implicit in the lease or, if that
rate cannot be readily determined, the company’s incremental
borrowing rate. Lease payments comprise of fixed payments less
any lease incentives receivable, variable lease payments that
depend on an index or a rate, amounts expected to be paid under
residual value guarantees, exercise price of a purchase option
when the exercise of the option is reasonably certain to occur, and
any anticipated termination penalties. The variable lease payments
that do not depend on an index or a rate are expensed in the
period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective
interest method. The carrying amounts are remeasured if there

is a change in the following: future lease payments arising from

a change in an index or a rate used; residual guarantee; lease
term; certainty of a purchase option and termination penalties.
When a lease liability is remeasured, an adjustment is made to the
corresponding right-of-use asset, or to profit or loss if the carrying
amount of the right-of-use asset is fully written down.
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8. Related parties

Transactions between related party are on normal commercial
terms and conditions no more favourable than those available to
other parties unless otherwise stated.

(a) The Group’s related parties are as follows:

Country of Percentage controlled
Incorporation (%)
2024 2023
Ganybu Housing Australia 100 100

Aboriginal
Corporation

(b) Entity exercising control over the Group
The ultimate parent entity, which exercises control over the Group,
is Laynhapuy Homelands Aboriginal Corporation.

(c) Other related parties

Other related parties include the close family members of KMP

and any entities controlled or jointly controlled by KMP or their

close family members. Close family members include a spouse,
child and dependent of a KMP or their spouse.

(d) Key management personnel remuneration

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)

Key 1,072,877 803,666 1,072,877 803,666
Management

Personnel

Remuneration

(e) Transactions with related parties
The following transactions occurred with related parties:

Balance outstanding

Revenue Owedto Owed by
and other Expenses the Parent the Parent
income ($) () ® %
2024
Ganybu 480,440
Housing
Aboriginal
Corporation
2023
Ganybu 400,566
Housing
Aboriginal
Corporation
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9. Property, Plant, and equipment

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)
Buildings at cost 21,170,240 20,000,833 21,170,240 20,000,833
Accumulated depreciation (9,712,908) (9,060,812) (9,712,909) (9,060,812)
Total buildings 11,457,332 10,940,021 11,457,332 10,940,021
Plant and equipment at cost 3,132,600 3,252,485 3,132,600 3,252,485
Accumulated depreciation (2,477,967) (2,644,640) (2,477,967) (2,644,640)
Total plant and equipment 654,633 607,846 654,633 607,846
Furniture, fixtures and fittings at cost 771,506 629,257 771,506 629,257
Accumulated depreciation (534,294) (516,461) (534,294) (516,461)
Total furniture, fixtures and fittings 237,212 112,796 237,212 112,796
Motor vehicles at cost 3,213,089 3,086,214 3,213,089 3,086,214
Accumulated depreciation (2,133,231) (2,450,400) (2,133,231) (2,450,400)
Total motor vehicles 1,079,858 635,814 1,079,858 635,814
Infrastructure at cost 1,694,256 1,694,256 1,694,256 1,694,256
Accumulated depreciation (647,615) (593,281) (647,615) (593,281)
Total infrastructure 1,046,641 1,100,975 1,046,641 1,100,975
Computers at cost 1,107,644 1,059,045 1,107,644 1,059,045
Accumulated depreciation (936,060) (796,652) (936,060) (796,652)
Total computers 171,584 262,392 171,584 262,392
Total property, plant, and equipment 14,647,260 13,659,844 14,647,260 13,659,844
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9. Property, Plant, and equipment (continued)

(a) Movements in Carrying Amounts
Movement in the carrying amounts for each class of property, plant and

equipment between the beginning and the end of the current financial year:

Plant and Fixtures and Motor Computer
Buildings Equipment Fittings Vehicles Infrastruc- Equipment Total
(%) ®) () ®) ture ($) ®) ()
Consolidated
Year ended 30 June 2024
Balance at the beginning of year 10,940,021 607,846 112,796 635,814 1,100,975 262,392 13,659,844
Additions 1,169,408 243,513 142,250 818,849 - 48,600 2,422,620
Disposals - - - (98,397) - - (98,397)
Depreciation expense (652,097) (196,726) (17,834) (276,408) (54,334) (139,408) (1,336,807)
Balance at the end of the year 11,457,332 654,633 237,212 1,079,858 1,046,641 171,584 14,647,260
Parent
Year ended 30 June 2024
Balance at the beginning of year 10,940,021 607,846 112,796 635,814 1,100,975 262,392 13,659,844
Additions 1,169,408 243,513 142,250 818,849 — 48,600 2,422,620
Disposals - - - (98,397) - - (98,397)
Depreciation expense (652,097) (196,726) (17,834) (276,408) (54,334) (139,408) (1,336,807)
Balance at the end of the year 11,457,332 654,633 237,212 1,079,858 1,046,641 171,584 14,647,260
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9. Property, Plant, and equipment (continued)

Property, plant and equipment are measured using the cost model
less any accumulated depreciation and impairment losses.

Where the cost model is used, the asset is carried at its cost less
any accumulated depreciation and any impairment losses. Costs
include purchase price, other directly attributable costs and the
initial estimate of the costs of dismantling and restoring the asset,
where applicable.

Land and buildings
Land and buildings are measured using the cost model.

Freehold land and buildings that have been contributed at no cost,
or for nominal cost are valued and recognised at the fair value of
the asset at the date it is acquired.

Plant and equipment
Plant and equipment are measured using the cost model. Cost
includes expenses that are directly attributable to asset.

Plant and equipment that have been contributed at no cost, or
for nominal cost are valued and recognised at the fair value of the
asset at the date it is acquired.

Depreciation

The depreciable amount of all property, plant and equipment,
except for freehold land is depreciated on a straight-line method
from the date that management determine that the asset is
available for use.

Leasehold improvements are depreciated over the shorter of the
term of the lease and the assets useful life.

The estimated useful lives used for each class of depreciable
asset are shown below:

Fixed asset class Useful life
Buildings 30-40 years
Plant and Equipment 5-15 years
Furniture, Fixtures and Fittings 5-10 years
Motor Vehicles 5 years
Infrastructure 5-30 years

The administration building and workshop at 86 Galpu Road and
the various staff housing at Yirrkala is situated upon Aboriginal
land in which the group has formal tenure under Section 19, for a
period of 20 years, commencement date 1 July 2018. This land is
administered under statute by the Northern Land Council.

The Group has constructed and utilises various buildings and
infrastructure at various community sites in the East Arnhem
region. The land is situated upon Aboriginal land in which

the group has formal tenure under Section 19. This land is
administered under statute by the Northern Land Council.

The value to the Group for buildings, infrastructure and
improvements is dependent upon the Group’s continuing tenure of
the land in which the buildings, infrastructure and improvements
are situated.

In addition to the foregoing, the Group utilises land at Nhulunbuy
upon which residential structures have been built. The allotments
at Nhulunbuy are held on a leasehold basis, where by each
allotment is subject to a lease until 2053 between Rio Tinto Alcan
and the Group.
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10. Trade and other payables

Consolidated Parent
2024 ($) 2023 ($) 2024 ($) 2023 ($)
Current
Trade 194,158 131,255 194,158 131,255
Payables
GST Payable 250,682 328,283 250,682 328,283
Related party - — 480,440 480,440
payable
Other 581,259 737,903 581,259 737,903
payables
1,026,099 1,197,441 1,506,539 1,677,881

Trade and other payables represent the liability outstanding at
the end of the reporting period for goods and services received
by the Group during the reporting period which remain unpaid.
The balance is recognised as a current liability with the amounts
normally paid within 30 days of recognition of the liability.

11. Contract liabilities

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)
Unexpended 5,922,652 3,663,746 5,922,652 3,663,746
grant funds
Unearned 16,760 - 16,760 =
Income
Total current 5,939,412 3,663,746 5,939,412 3,663,746
contract
liabilities

Grant funding received with sufficiently specific performance

obligations attached is initially recorded as a liability. It is

recognised as revenue as the performance obligations are

satisfied.

12. Borrowings

Consolidated

2024 ($) 2023 ($)

Parent

2024 ($) 2023 ($)

Current

Borrowings - 149,555 - 149,555
Total - 149,555 - 149,555
Borrowings

In July 2020 obtained a loan from Westpac Banking
Corporation to acquire a Hino Truck. The loan was for a term of
three years and the bank has security over the truck. The loan

was repaid in July 2023.
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13. Employee benefits

Consolidated Parent

2024 ($) 2023 ($) 2024 ($) 2023 ($)

Current

Long service 406,024 404,637 406,024 404,637
leave

Provision for 9,914 12,465 9,914 12,465
RDO

Annual Leave 991,122 879,142 991,122 879,142

1,407,060 1,296,244 1,407,060 1,296,244

Non-current

Long service 218,341 187,391 218,341 187,391
leave

218,341 187,391 218,341 187,391

Provision is made for the Group’s liability for employee benefits
arising from services rendered by employees to the end of the
reporting period. Employee benefits that are expected to be
settled within one year have been measured at the amounts
expected to be paid when the liability is settled.

Employee benefits expected to be settled more than twelve
months after the end of the reporting period have been measured
at the present value of the estimated future cash outflows to be
made for those benefits. In determining the liability, consideration
is given to employee wage increases and the probability that

the employee may satisfy vesting requirements. Cash flows are
discounted using market yields on corporate bonds with terms to
maturity that match the expected timing of cash flows. Changes in
the measurement of the liability are recognised in profit or loss.

14. Commitments and contingencies

The Group has entered into a capital commitment at a cost of
$679,104 for the purchase of a residential property (2023: $NIL).

15. Events occurring after the reporting date

No matter or circumstance has arisen since 30 June 2024 that
has significantly affected, or may significantly affect the Group’s
operations, the results of those operations, or the Group’s state of
affairs in future financial years. The financial report was authorised
for issue on the date shown in the directors’ declaration by the
Board of Directors.
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Directors’ declaration

The Board of Directors of Laynhapuy Homelands Aboriginal Corporation, hereby
state that in our opinion:

1. There are reasonable grounds to believe that the Corporation will be able to
pay its debts when they become due and payable; and

2. The financial statements and notes are in accordance with the Corporations
(Aboriginal and Torres Strait/slander) Regulations 2007 including:
(@) complying with Accounting Standards — Simplified Disclosures; and
(b) providing a true and fair view of the financial position and performance of
the Corporation and the Consolidated entity.

Made in accordance with a resolution of the Board of Directors.

Chairperson

Dated this 10th Day of October 2024
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Opinion

We have audited the financial report of Laynhapuy Homelands
Aboriginal Corporation (the Corporation) and its subsidiary
(collectively the Group), which comprises the Group consolidated
and Corporation statements of financial position as at 30 June
2024, the Group consolidated and Corporation statements of
profit or loss and other comprehensive income, statements of
changes in equity and statements of cash flows for the year

then ended, notes to the financial statements, including material
accounting policy information, and the directors’ declaration.

In our opinion the accompanying financial report of Laynhapuy
Homelands Aboriginal corporation in accordance with the
Corporations (Aboriginal and Torres Strait Islander) Act 2006,
including:

(a) giving a true and fair view of the Corporation’s and the Group’s
financial position as at 30 June 2024 and of their financial
performance for the year ended on that date;

(b) complying with Australian Accounting Standards — Simplified
Disclosures and the Corporations (Aboriginal and Torres Strait
Islander) Regulations 2017.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing
Standards. Our responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit of the
Financial Report section of our report. We are independent of the
Group in accordance with the auditor independence requirements
of the Corporations (Aboriginal and Torres Strait Islander) Act
2006 and the ethical requirements of the Accounting Professional
and Ethical Standards Board’s APES 110 Code of Ethics for
Professional Accountants (including Independence Standards)
(the Code) that are relevant to our audit of the financial report in
Australia. We have also fulfilled our other ethical responsibilities in
accordance with the Code.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Other Information
The directors are responsible for the other information. The other

information is the directors’ report accompanying the financial report.

Our opinion on the financial report does not cover the other
information and accordingly we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial report, our
responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent
with the financial report or our knowledge obtained in the audit or
otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that
there is a material misstatement of this other information, we

are required to report that fact. We have nothing to report in this
regard.

Responsibilities of the Directors for the Financial Report
The Directors of the Corporation are responsible for the
preparation of the financial report that gives a true and fair view
in accordance with Australian Accounting Standards - Simplified
Disclosures and the Corporations (Aboriginal and Torres Strait
Islander) Act 2006, and for such internal control as the Directors
determine is necessary to enable the preparation of the financial
report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.

In preparing the financial report, Directors are responsible for
assessing the Corporation’s and Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the Directors either intend to liquidate the Corporation or Group or
to cease operations, or have no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether
the financial report as a whole is free from material misstatement,
whether due to fraud or error, and to issue an auditor’s report

that includes our opinion. Reasonable assurance is a high level

of assurance, but is not a guarantee that an audit conducted in
accordance with Australian Auditing Standards will always detect
a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or

in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of the financial
report.

As part of an audit in accordance with the Australian Auditing
Standards, we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:

— Identify and assess the risks of material misstatement of the
financial report, whether due to fraud or error, design and
perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide
a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of
internal control.

— Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Corporation’s or the Group’s
internal control.

— Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the Directors.
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— Conclude on the appropriateness of the Directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists

related to events or conditions that may cast significant doubt

on the Corporation’s or Group’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we
are required to draw attention in our auditor’s report to the

related disclosures in the financial report or, if such disclosures

are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may
cause the Corporation of the Group to cease to continue as a
going concern.

— Evaluate the overall presentation, structure and content of the
financial report, including the disclosures, and whether the
financial report represents the underlying transactions and
events in a manner that achieves fair presentation.

— Obtain sufficient appropriate audit evidence regarding the

financial information of the entities or business activities within

the Group to express an opinion on the financial report. We

are responsible for the direction, supervision and performance

of the Group audit. We remain solely responsible for our audit
opinion.

We communicate with the Directors regarding, among other

matters, the planned scope and timing of the audit and significant

audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Mot Rllos

Merit Partners

A

Matthew Kennon
Partner

DARWIN
Dated: 10 October 2024

Level 2, 9 Cavenagh Street
Darwin NT 0800

GPO Box 3470

Darwin NT 0801

+ 61 8 8982 1444
pkf.com.au
ABN 28 448 499 186
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